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What are some of the core values
In our Local?

Who is your ethical hero and why?
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Hypothetical Ethics Scenario

SEIU CODE OF ETHICAL PRACTICES I.
AND CONFLICT OF INTEREST POLICY
Preamble

Union members place
tremendous trust in their leaders.

SEIU elected officers and
managers owe not just fiduciary obligations
to union members, but given the moral
purpose of our mission, SEIU leaders owe
members the highest level of ethical
behavior in the exercise of all leadership
decisions and financial dealings on
members’ behalf.

Members have a right to have
proper stewardship over union resources
and transparency in the expenditure of
union dues.
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SECTION 9. Conversion of Union
Funds or Property. No officer or

managerial employee of SEIU shall
convert or divert any funds or other
property belonging to SEIU to such
individual's personal use or advantage.




